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individual conferences on the significance of individual profiles, empha-
sis on the importance of vocational plans being constantly adjusted to fit
new developments, and the requirement of a very careful summarizing
statement (such as term paper) that meets the approval of the instruc-
tor, will reduce misinterpretations to a minirniiTn. But certainly a
scientific study of vocational qualifications, even assuming errors, will
not increase a student's misconceptions about himself. He has already
made an evaluation of his vocational qualifications and on the basis of
but little objective evidence, A course in vocational guidance will
motivate additional study of a problem that may remain yet unsolved
but can hardly become more unsolvable.
The cost of the tests and materials used in a course in vocational
guidance is often paid by the student in lieu of a textbook fee. Some-
times a laboratory fee is charged to meet these expenses. However,
regardless of how paid, the costs of a course in vocational guidance
are always insignificant when compared with what the same amount of
testing and counseling would cost on the professional market. Then,
the value in reducing vocational misfits, both to society and to the
individual involved, is beyond estimate.
AHALYZIHG THE OCCUPATION
Just as individuals are analyzed to discover what qualifications
they possess, so are occupations analyzed to discover what qualifica-
tions are needed. Some people have more intelligence, for example,
than 98 per cent of other people, and some occupations need more
intelligence than 98 per cent of other occupations. The scarcity of
human superiority in certain traits is often matched by the limited need
for those traits in the occupational world. Likewise, the abundance
of certain other traits is matched by the abundant need for those
traits. Almost any pattern of human traits possessed by an individual
has a counterpart in the need of some occupation. The problem of
vocational counseling is to fit peculiar patterns of individual qualifica-
tions into correspondingly appropriate occupational needs.
OCCUPATIONAL ABILITY PATTEBHS
The original attempts at occupational analysis were subjective
opinions that could not be, or were not, substantiated by metrical
data. Tor example, Munsterberg analyzed occupations by armchair
procedure (illustrated in Ta*ble 68) and then by similar "sxperfc
judgment" tried to select Individuals to fit* Theoretical individuals
were fitted to theoretical occupations. One wonders Jusfc what is